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Overview 

The Mathematics & Computing Department – Overview

The Mathematics & Computing Department at the College has a strong reputation for the scope of its provision, which currently includes:

Level 3: A Level Mathematics (One year fast track and 2 year options); A level Further Mathematics; A level Statistics; L3 Certificate in Mathematical Studies; A level Computer Science; BTEC Computing (National Extended Certificate)
Level 1/2: GCSE Mathematics; Award in Number & Measure
Maths & Computing is a large department within the STEM pathway with approximately 250 students studying L3 maths courses and 85 studying Computing. In addition, around 250 students from other pathways in the College undertake either a GCSE or Level 1/2 Award in Maths.

The department has a large team of teaching staff who work together with a strong commitment to continuous improvement and supporting learning. It has established excellent relationships with local and partner institutions including Keele University, local FE Colleges, feeder schools and the MEP and MEI.
The Mathematics & Computing Department - Context 

As an area we are very proud of our achievements within the department with excellent achievement in 2017/2018 with several courses attaining significantly high value added, including a ranking of 3rd in the country for A Level Statistics results and over 42% high grades in A level Computing. Effective leadership has directed the development of a comprehensive curriculum offer that caters for learners with different qualifications on entry, enables learners to specialise by studying more than one maths qualification and effective course management enables learners to achieve based on their strengths. The department has strong links with the AMSP and teaching staff contribute to CPD delivery and enrichment session within the local area.
JOB DESCRIPTION

TEACHER OF MATHEMATICS
Full or Part Time
SALARY:
 
Sixth Form Colleges Salary Spine for Teachers 
                                        (£25,570 - £41,732 per annum)
LOCATION:

City of Stoke on Trent Sixth Form College

REPORTS TO:

Curriculum Manager for Mathematics

This job description is not a comprehensive definition of the post.  Discussions will take place on a regular basis to clarify individual responsibilities within the general framework and character of the post as defined below.
POST OBJECTIVE
· To teach both level 2 and level 3 Mathematics. 
· Sustain and improve achievement, value added and the quality of students’ experience.
· Support the department in planning and offering additional enrichment activities.
· Contribute to high school liaison, open days and parents’ evenings; departmental meetings and to the preparation of the SAR and Development Plan.

· Contribute to the implementation of College quality assurance and Performance Management systems.

GENERAL DUTIES AND RESPONSIBILITIES

· To participate in College processes as required.
· To comply with the Colleges policies and codes of practice in relation to Health and Safety, Equality and Diversity and Quality Assurance.

· To work flexibly in the interests of the College as required.

· To participate in the College Performance Management Scheme and undertake staff development activities as appropriate.

· To be responsible for promoting and safeguarding the welfare of children, young people and vulnerable adults you are responsible for, or come into contact with, and outside of this, to exercise vigilance at all times.
· To undertake other reasonable duties commensurate with seniority and grade.
JOB DESCRIPTION - SUBJECT TEACHER
Throughout this document, the description ‘subject teacher’ is used to denote a person who is involved in teaching of both examined and non-examined areas of the curriculum.

JOB PURPOSE

To ensure the effective and enjoyable learning experiences for students access a range of learning activities in line with the schemes of work, objectives and quality assurance framework of the relevant subject area and whole College policy.

ACCOUNTABILITY

To the Senior Management of the College - through your line manager - for the effective discharge of professional duties.

RESPONSIBILITIES

· To prepare for, provide and review student learning so that the students learn effectively and are prepared thoroughly for external assessment and progression.

· To assess students’ work positively and fairly within the agreed target times set for the subject, and to maintain effective records in relation to the progress of classes and individual students.

· To take all possible steps to ensure that all students develop a positive attitude to learning and good work habits.  These steps include acting as a role model to students.

· To maintain good order and discipline among the students and to safeguard their health and safety.

· To promote excellent attendance and punctuality in all classes, including the maintenance of accurate records.  These steps include acting as a role model.
· To inform relevant managers of any concerns relating to progress, discipline and attendance of students.

· To discuss with students and parents, individual student’s progress, attainment and attitude to learning.

· To cover for absent colleagues as required.

· To contribute to the development of learning resources to enable the College to make economical use of such materials and to provide an attractive environment for students to learn in.

· To contribute, to the further development of the subject area’s work and to help integrate this work into the College as a whole.

· To undertake effective liaison with local high schools and a range of partner organisations.

· To contribute to the strategic and quality improvement framework of the College.

· To ensure personal and professional development in accordance with College’s Performance Management and Staff Development schemes.
PERSON SPECIFICATION
	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSED BY

(Application, Task, Interview)

	Qualifications

	Good honours degree or equivalent in appropriate field
	(
	
	Application

	PGCE or equivalent teaching qualification
	(
	
	Application

	Enhanced DBS
	(
	
	Application

	Professional development, skills, experience and knowledge


	High quality teaching leading to excellent student outcomes
	(
	
	Application / Interview / Observation

	A knowledge and understanding of the 14 – 19 curriculum
	(
	
	Application / Observation

	Understanding of and commitment to widening participation, inclusive learning and equal opportunities/diversity
	(
	
	Application / Interview / Observation

	Excellent IT skills to promote effective learning both inside and outside the classroom
	(
	
	Application / interview / Observation

	An understanding and ability to implement a range teaching methodologies including assessment for learning techniques
	(
	
	Application / Interview / Observation

	Ability to support the development of literacy and numeracy in young people
	(
	
	Observation

	Experience in 16-19 teaching
	
	(
	Application / Interview

	Commitment and passion for the subject beyond the curriculum
	(
	
	Application / Interview

	Ability to reflect on own performance and a desire to continually improve the learning experience of young people
	(
	
	Application / Interview

	Personal skills and attitudes


	An enjoyment of working with young people and an empathy for their needs and concerns
	(
	
	Application / Interview / Observation

	Ability to work both on your own initiative and as part of a delivery team
	(
	
	Application / Interview

	Commitment to on-going professional learning and development
	(
	
	Application / Interview

	Excellent interpersonal and communication skills
	(
	
	Application / Interview / Observation

	Resilience, determination and a sense of humour
	(
	
	Application / Interview

	Commitment to professionalism, objectivity, sharing, teamwork and collaboration
	(
	
	Application / Interview

	Must accept and actively support the College’s values including equality and diversity
	(
	
	Interview / Observation

	Enthusiasm and passion for learning and ability to inspire others
	(
	
	Interview / Observation


The College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. All employees are subject to an enhanced DBS (CRB) Disclosure prior to taking up an appointment with the College.

